
Appendix 2 
BRECKLAND COUNCIL 

INTERNAL AUDIT – CODE OF ETHICS FOR 2010/11 
 
1. Introduction 
 
1.1 This Code of Ethics sets the minimum standards for the performance and 

conduct of Breckland Council’s Internal Auditors.   It is intended to clarify the 
standards of conduct expected from the Internal Auditors when carrying out 
their duties.   This Code applies to all staff responsible for delivering Internal 
Audit within Breckland, Broadland, South Norfolk and North Norfolk District 
Councils, Great Yarmouth Borough Council and the Broads Authority, but 
does not supersede or replace the requirement on individuals to comply with 
ethical codes issued by professional institutes of which they are members or 
student members and any organisational codes of ethics or conduct. 

 
There are four main principles: 

 

• Integrity 

• Objectivity 

• Competence; and, 

• Confidentiality. 
 
2. Integrity 
 
2.1 Breckland Council’s Internal Auditors should demonstrate integrity in all 

aspects of their work.   Their relationship with colleagues and external 
contacts should be one of honesty and fairness.   This establishes an 
environment of trust, which provides the basis for reliance on all activities 
carried out by the Internal Auditors. 

 
3. Objectivity 
 
3.1 Objectivity is a state of mind that has regard to all considerations relevant to 

the activity or process being examined without being unduly influenced by 
personal interest or the views of others.   Internal Auditors should display 
professional objectivity when providing opinions, assessments and 
recommendations. 

 
4. Competence 
 
4.1 Internal Auditors should apply the knowledge, skills and experience needed in 

the performance of their duties.   They should carry out their work in 
accordance with the standards contained within the CIPFA’s Code of Practice 
for Internal Audit in Local Government 2006.   They should not accept or 
perform work that they are not competent to undertake, unless they have 
received adequate training and support to carry out the work to an 
appropriate standard. 

 



5. Confidentiality 
 
5.1 Internal Auditors must safeguard the information they receive in carrying out 

their duties.   There must not be any authorised disclosure of information 
unless there is a legal or professional requirement to do so. 

 
5.2 Confidential information gained in the course of audit duties must not be used 

to effect personal gain. 
 
6. Operational Arrangements 
 
6.1 Achieving Compliance with the Code of Ethics  
 
6.1.1 On an annual basis, the Internal Auditors must sign an undertaking, which 

confirms that they are fully conversant with their ethical responsibilities and 
will fully comply with these requirements when discharging their day-to-day 
duties. 

 
6.2 Maintaining Audit Independence 
 
6.2.1 In addition, it is essential that the Internal Auditors are able to demonstrate 

independence and hence, objectivity.    To this end, Internal Audit staff are 
obligated to declare potential conflicts of interest as they arise, so as to 
enable other staff to be assigned to specific reviews, thereby avoiding any 
compromising of independence.   Audit objectivity will also be upheld, in so 
far as Internal Auditors will not be able to carry out audits in an area where 
they have had previous operational roles within the last 18 months.   Similarly, 
there will be an expectation that Internal Audit staff will be required to rotate 
between Breckland, Broadland, South Norfolk and North Norfolk District 
Councils, Great Yarmouth Borough Council and the Broads Authority in the 
Norfolk Internal Audit Consortium at 3-yearly intervals to ensure that an 
innovative approach to reviews is obtained and staff development is 
encouraged. 

 
6.2.2 The Head of Internal Audit will receive copies of the annual declarations 

made by the Internal Audit staff, plus any additional declarations of interest as 
and when they occur, and will ensure that this information is taken into 
account when audits are subsequently allocated to individuals. 

 
6.2.3 In the case of the Head of Internal Audit, their Line Manager - the Director of 

Corporate Resources at South Norfolk Council will be required to inspect their 
annual declaration in relation to ethical responsibilities and general 
independence.   In addition, the Head of Internal Audit will inspect the annual 
declaration completed by the Deputy Audit Manager. 

 
6.3 Securing Integrity 
 
6.3.1 In order to be assured that the Internal Auditors demonstrate integrity in all 

aspects of their work, a requirement also exists that quality control processes 
have been developed to safeguard Breckland Council’s position in this matter. 

 



6.4 Demonstrating Competence 
 
6.4.1 It is a pre-requisite that all Internal Audit staff are aware of and understand: 

• The organisation’s aims, objectives, risk and governance arrangements; 

• The purpose, risks and issues affecting the service area to be audited; 

• The terms of reference for the audit assignment so that there is a proper 
appreciation of the parameters within which the review will be conducted; 
and, 

• The relevant legislation and other regulatory arrangements that relate to 
the service areas to be audited, e.g. Statutes, the Council’s Constitution, 
the Council’s Financial Regulations and Contract Standing Orders, 
Partnership / Service Level Agreements, Internal Strategies / Policies / 
Procedural Notes, etc. 

 
6.5 Observing Confidentiality 
 
6.5.1 A breach of confidentiality by an Internal Auditor will not be tolerated and will 

result in the expulsion of the individual from the Internal Audit Services 
contract. 

 


